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Appendix : English Summary

Summary of the Follow-up Workshop for Developing the Gender Summit Roadmap
(Japan)

The Science Council of Japan (SCJ), Division Ill, Subcommittee on Gender and
Diversity in Engineering and Science, organized a follow-up workshop to the Gender
Summit (GS) with the aim of contributing to the development of the global Gender
Summit Roadmap 2.0.

Building on the outcomes of Gender Summit 10 (GS10), held in Japan in 2017, the
workshop reviewed progress made since that time and identified priority actions for the
next ten years. The workshop focused on gender-related challenges in science, technology,
and engineering, areas that remain central to innovation while still facing persistent
gender disparities.

Participants were divided into three thematic groups:

1. increasing the participation and advancement of female students and researchers

in science and engineering,

2. promoting gender equality from Asian perspectives, and

integrating gender as a key analytical factor in scientific and technological
research and innovation.

Using the DAKI methodology (Drop, Add, Keep, Improve), participants assessed
previous GS10 recommendations and developed new roadmap elements. Discussions
emphasized the importance of moving beyond numerical targets toward creating
sustainable systems in which diverse talent can thrive, incorporating gender perspectives
into research design and evaluation, and articulating gender equality frameworks that
reflect regional, cultural, and social contexts in Asia.

The outcomes of this workshop are positioned as Japan’s intellectual contribution to
the global Gender Summit Roadmap 2.0. The Science Council of Japan intends to
continue engaging with relevant stakeholders domestically and internationally to advance
gender equality as a foundation for scientific excellence, innovation, and sustainable
societies.
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- BRERBIRTIEOREE, HCPFECHUTRES E—HICRET 300 REMBIRSIE. B U TREES &
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B3 (PAUBDTIRACTIHETR FEMRXSETARZICEFTEIDT, OHF
DEIRIEZHER) TH3.
While the ACT tests science capbilities explicitly, the SAT is the more
popular test for college admissions in America and does not directly
test science capabilities.
- Research suggests that having visible role models increases girls'
interest in STEM careers. We should prioritize junier high school
students programs that feature successful women in STEM in Japan.
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TIELEED3.5% ~ 6% EIECEVREEZRLTS - ALROBRPE UWNMEWS ZBREEIRERTND SOBAEICLE. HOMDIBEHERRACHEDINETH S, HEICIR |BR. KF, B,
D, BEEHIVIMEEENRE LEBVERDHSD - ALRREDB8%IIBE (EH23HETL, 2018) £/OTWS. UT(d, UTONBICEET 3. (1)MP3EEN (NPO. HISHESHEH
HeEIF—0TOYSLANHEEICES  Across (https://www.ultralytics.com/ja/blog/women-in-ai-are-breaking- HEUVERVDEENSOITOIS IV IHHE. B
countries, the proportion of women in boundaries). (2)ALMDERIIE ULMEW S DBEEDI=h D
SR 2 Engineering and Computing fields remains ’ g@#v573("%”7"(&2@‘"‘&“5@(;?&D° o I&A B. B)BEATRTORVEZNTFONSHED
extremely low, ranging from 3.5% to 6%. ’ ﬁmaa;w;h<t¥$$n@mw)(m—»Ez»n@mm\smaan Z2ft. (4)UZAFOLEO—ILETIDRR.
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FAFICEREBUEEDTRIFNIER SRR 1. Evaluation RPEHFICRBUZEDTHIZ &, 2. FHESR
systems must take into account the specific FARITARTORBIICEAVY MDD, 1>
RREE1 circumstances and conditions of each region K H—EHRTOLERIIN—TRBETZIEDT
and country. 5. S XFAREDENZE, # HDdZ &, 3. B AT Al BFHEORZA.
B, BAD3DDLANINEHIN—TFTDEDTHD 5. HWREIDEIEF. AHMBER. ED - A - RUS—
The evaluation system covers three levels: WINEHN—TEDLS50. SENDEERCED
national legal frameworks, institutions, and WEEDTHD L. 4. 15 —DARDIEHRE
individuals. BF—H(3. WRICK> T - BEEIICHFTENEZ
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D, SI2H-EEHRTOVPERIN-T2BETS
BOTRTNIIRSIRN 2. The evaluation

BATHES. JSPS

- BAFIEUT, @i (BiEE) [CHUL. RUEK. ME AR, @RECHL
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gender.
3. FHES AT Al BRMEmORRK. WEDHMEF. A |BAFHE. XF | - REEHEOHR5YT. PUNI—F, HREHRRE, FHEiS T LADOZRIEE
HBR. &S - B - RUS>— WIhEh/N\—-TE3 *-T793.
L5, TENLBEECESW\TWSSE 3. The - BBELICKVWEDZE., AECHETES LSBT LDHESE,

_ evaluation system is based on a universal - FHESHARDFICEKTFT 3. LEBDHDPTVD, DHFTILEEEOM@LR

3 S 53, K
strategy capable of covering scientific ) ) o .
knowledge formation, institutional initiatives, - BERAFTINENTION, AFCHUTHAL. LOSANICH@IA
human resource development, and laws, &
regulations, and policies.
4. 51 >4 —DNROERERT —IH R C &> TUNE |IAFHES, 5 | - BT —IREOBREREERL. HFENICHINT 3T LRER,
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smeEs system should establish clear criteria for K
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progress to date on this matter in grant 2 MOHSHRERDSSOBEREL. 5125 MSRERDANBAETS
applications such as those for the Grant-in-Aid 3] £ER.
for Scientific Research. - R, NEEREORRERONESOERBIBOE, %X SmEns
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EOTHNNBABTIIBRVEVWSERIFETS. Cn5 NHEOREBLIVTNHSKEICRBIFELCHL, STOF—BE. SRIER
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unconscious bias that these fields are not appealing
to women. To overcome this, it is crucial to change
the mindset of surrounding family members and
educators, as well as to recognize the difference in
awareness between men and women regarding the
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FEATERETORMEH CASRENRSNZCLEE
ETEY, SHWBEOIEMHEEERD L LB, MDD
HUfAAEARR IR, HERILEHRE. It cannot be
denied that significant disparities exist in the

BUHEES. TR
B3

+ 20184 11A0PENed(2EY 1 )\—>F 1 Ry hD—0) BRI, XAF¥PES
BFFRR EOLEDRDMEHDERIE - X - BEHRHPHMFEND.
- SEERREXFMRLE, E52FRY NO—JDMENEE,

2EYA()—>F 1Ry 8D—2 (OPENed)
EDRY MO—UZFBAL. X¥F - BEFHFIFERP
BRCHITIMOBEHDEBIABZLERIRTE
. HERDIBEREZEDINETH . Wk

E. X¥. SFEMF
B BEEF

SR8 efforts undertaken by various institutions within K HSENEXRVEENDEBENMINEETHD.
the country. The challenge lies in promoting
initiatives within each institution while also
expanding efforts to other institutions, fostering
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WA, Tr>Y-ONENRREST ST -OREINPREOS BHNCHE, RFORERUAFREFEON L, BIY - ERNFABORTY ERNENTOLEDRL. AX - HANEHNHE
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<ZEZENR1 >

Developing gendered recommendations
for action on excellence in research and

Innovation

Global consultation to update and improve

the 2013 GS Roadmap for Action (1.0), and to integrate
views from different parts of the world into a new
global Roadmap for Action 2.0



The Gender Summit platform for dialogue was established
in 2011 in Europe - it now has regional platforms for Europe,
North America, Asia Pacific, Latin America, Africa, and
India. Since 2011 there have been 25 2-3 days events



The model of the Roadmap for Action 1.0, adopted in 2013 by

the participants of the 3rd Gender Summit in the USA, hosted
by the NSF and funders in NA.

Evidence-based recommendations in five core areas

Recommendations for
Action on

https://www.portiaweb.org.uk/assets/d
ocs/GS3-Roadmap-july30-2014.pdf



Central aspects of Roadmap for Action 2013

e Ensure the elimination of gender discrimination in STEM
employment practices, career-life balance, funding and support

e Include the “gender dimension” (as well as age, race, ethnicity,
socioeconomic status, disability) in research

e Include women’s issues and concerns as they relate to agency
practices (e.g., merit review) and decision-making (being aware that
there are different perspectives)

e Establish and promote programmes and policies designhed to
encourage and sustain women’s participation in STEM education
and employment,;

» Agree to share resources for addressing gender imbalance and to
devise forward-looking strategies for a more inclusive scientific
enterprise

31



2013 Key Recommendations for Research Content

* Advance scientific knowledge and eliminate gender bias in
knowledge production and application through including the
gender dimension in study design, analysis and reporting; and

* Incorporate the gender dimension (as well as dimensions
of intersectionality related to race, age, and other relevant
factors) in exposure regulations (that is regulations relating to
environmental exposure to hazardous materials).
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2013 Key Recommendations for Research Process
area

* Promote diversity of thought through adopting common
practices and guidelines within and across institutions,
establishing checks and balances to identify and reduce bias,
and collecting data to monitor outcomes; and

e Transform institutional practices and processes to achieve
better and more innovative research cultures through

fostering community and belonging and creating threat-free
environments.
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2013 Key Recommendations for Human Capital
Development & Advancement

* Increase the diversity of people and ideas at the highest
levels of the STEM enterprise by establishing and
promoting policies that attract, retain and advance men
and women in STEM;

 Develop a world-class STEM talent pool for
transformative discoveries, learning and innovating by
providing men and women with the same opportunities to
do scientific work and have time for family life; and

 Ensure diverse future leadership through cultivating and
promoting early and mid-career STEM talent.



Key Recommendations for Policy Context

 Work toward the elimination of gender discrimination in
STEM employment practices, funding and support by
including gender as part of strategic planning and by focusing
on policy enforcement and revision as well as establishing
new policies;

 Share successful policies that promote gender
equity/equality in STEM; and

e Share specific mechanisms for implementing successful
policies with fidelity, precision and accuracy.
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2013 Key Recommendations for Multinational
Collaboration

 Develop a jointly-funded and jointly-administered initiatives
In four major areas of the scientific enterprise: human capital
development, scientific research and innovation, institutional
transformation, and STEM stewardship;

e Make available data with the diversity perspective from
different countries and regions

* Promote the participation of other regions of the world in
the Gender Summit.
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Each 2013 key recommendation included several sub-goals,
which were to be achieved within 1-3, 3-5 or 5-10 years, and
Implemented by target relevant stakeholders

e Short-term Goals/Actions — 1-3 years
e Medium-term Goals/Actions — 3-5 years
 Long-term Goals/Actions - 5-10 years

* Target stakeholders (organisations expected to take the action):
Researchers, Funding Agencies, Universities, Industry, Other
Employers, Journal Editors, Professional Organisations,
Regulatory Agencies, Ranking Agencies



Example: A key 2013 recommendation with its short-term
target goals/actions and targeted implementing stakeholders



The 2025 consultation process to update the
2013 Roadmap

e Use the same schedule, i.e., short-term, medium-term
or long-term
e |dentify relevant stakeholders in your country/region

e Select the core areas of primary interest, i.e., Policy Context,
Research Content, Research Process, Human Capital, and/or
Collaboration (it is not required to cover all areas)

* For each key recommendation in the selected core area,
examine the listed short-term, medium-term and long-term
Goals/Actions

* Decide which Action to drop (not relevant anymore), which to
add (new action needed), which to keep (still valid and needed),
and which to improve (e.g., make it more specific)

* Also decide if additional Key Recommendation are also required



Example: A Key 2013 Recommendation in Research Content
area with a list of the 2013 short-term actions and the
proposed changes

Recommendation | Short-term Goals/Actions | Action for Proposed change & stakeholders
from 2013 in 2013 2025

Advance scientific Conduct studies that IMPROVE Conduct studies that incorporate
knowledge and incorporate gender into each intersectional gender analysis into each
eliminate gender step of the scientific process step of the scientific process
bias in knowledge (for researchers, funders, universities)
Z ;:7;‘;7;:)’;and Generate awareness of the IMPROVE Develop/promote systematic methods

) ) rationale for collecting and for collecting gender-sensitive data, in
(O DUHE LT including sex-disaggregated specific discipline, e.g., health, safety
the gender S ’ ’

data in scientific research sustainability...

dimension in stud . .
y (for researchers, funders, universities)

design, analysis

and reporting Integrate gender studies and KEEP There has been little progress in this area,
results of gendered and the need still exists
innovations into the STEM (for universities)
curriculum.
ADD Advance methods for intersectional

gender analysis
(for researchers, funders, universities)
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Recording and reporting the results of the 2025
consultations

* Record the results of the consultation using Excel
spreadsheet or as tables using Word (as in the Example
in Slide 13)

 For each recommendation/action, provide links to the
relevant evidence, if possible

* Provide a summary of the progress made in the country
or region covered by the consultation during the last
decade

 |f additional Key Recommendations have been added,
please explain the reasons



2025 Roadmap consultation for Japan

e Japan hosted the 2017 Gender Summit, led by JST and the
Science Council of Japan (this was the 10" Summit in the
series since 2011)

 The two-day event included a participatory workshop which
identified a set of recommendations for action for Japan

e If necessary, the 2025 consultation for Japan can focus on
the recommendations for action proposed in 2017

 Use the DAKI method and the reporting format shown in
slide 13

e If possible, provide a summary of progress made in Japan
since 2017
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Roadmap 1.0 @ @

Roadmap for Action on Seoul Declaration i
Diversity & Exc.ellence Importance of gender- _lTOkyolRefommendat:%ngGE GS22 GS23|GS24|1GS25
for North America based research and © acce erate progre_ss_an o
N innovation. and criteria for actions towards achieving ambitions R ——
EU’s Horizon 2020 effective multi of the SDGs agenda 2022 2024 | 2025 | 2025
Gender is.sues addressed in. Sl Eoeislr G0l @l oviEnion 1) Gender differences as impact Oct  June | May | Nov
STl & defined as cross-cutting {} factor for advancing STI B
The Role of Gender- 2) GE as success factor for
based Innovations interlinking different SDGs
for the UN SDGs 3) GE2.0 as diversity factor for
Gender research improving social inclusion

able to improve
delivery of SDG
targets
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Roadmap 1.0
Roadmap for Action on
Diversity & Excellence
for North America

AV V4
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2020
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EU’s Horizon 2020

Gender issues addressed in
STl & defined as cross-cutting

Seoul Declaration
Importance of gender-
based research and
innovation, and criteria for
effective multi
Stakeholder collaboration

v

Tokyo Recommendation
To accelerate progress and BRIDGE

actions towards achieving ambitions
of the SDGs agenda

1) Gender differences as impact
factor for advancing STI

The Role of Gender-
based Innovations
for the UN SDGs

Gender research
able to improve
delivery of SDG
targets

2) GE as success factor for
interlinking different SDGs

3) GE2.0 as diversity factor for
improving social inclusion
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Gender Summit 10

 Date: May 25 (Thu.) & 26(Fri.), 2017

EVenue Hitotsubashi Hall, Tokyo, JAPAN
: Theme: Better Science and Innovation through Gender, Diversity and Inclusive Engagement

Participants: 585 from 23 countries & areas

,
/‘ %Asiq-chific ] O
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GS 10 SDGs proposal team members

o Tateo Arimoto (GRIPS, Japan)

« Roseanne Diab (ASSAf, South Africa) 4

» Ryoichi Fujii (ROIS, Japan) < @ nioraciic | O
e Heide Hackmann (ICSU, France)

e Michinari Hamaguchi (JST, Japan)

e Yuko Harayama (CSTI, Japan)

« Botaro Hirosaki (NEC, Japan)

o Kumie Inose (Konan University, Japan)

« Norichika Kanie (Keio University, UNU-IAS, Japan)

e Mitsunobu R. Kano (Okayama University, Japan)

e Seema Kurmar (Johnson & Johnson, USA)

o Elizabeth Pollitzer (Portia, UK)

e Sandra Sharman (UNESCO Office Montevideo, Uruguay)

e Londa Shiebinger (Stanford University, USA)

e Yutaka Shikano (The University of Tokyo, Japan)

e Felycia Edi Soetaredjo (Widya Mandala Surabaya Catholic Univ. Indonesia)
« Lucilla Spini (ICSU, France)

e Kazuo Tase (UN Forum, Japan)

e Kinlay Tshering (Ministry of Agriculture & Forests, Bhutan)

o Yoshiko Tsuji (The University of Tokyo, Japan)

« Miyoko O. Watanabe (JST, Japan) 14
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Gender Equality 2.0 based on Gender Equality 1.0
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Tokyo Recommendations: BRIDGE Rt

1. Gender equality is an essential determinant of societal sustainability and wellbeing
and affects how science, technology and innovation can improve people’s lives. It is
realized through interventions to create equal opportunities between women and
men; and implementing scientific understanding of gender, and of related
differences, as important and intersecting factors in creating societal benefits for
all. Bridge Gender and STI

2. Gender equality should be integrated into the implementation of all 17 SDGs,
because gender equality within science, technology and innovation provides a
BRIDGE through which targets of all 17 SDGs can be connected to enhance
implementation success of the UN SDG agenda. | Bridge SDGs

3. Gender equality in the context of SDG targets must recognize the influence of
human and societal diversities, and, in particular, how science and societies define
and BRIDGE the roles and attitudes to women, girls, men, boys, ethnicity, race,
cultures etc. Gender Equality 2.0 should be adopted by all stakeholders,

including industry when planning and implementing actions to achieve sustainability.
« | Bridge all People
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Final workshop on updating and improving the 2013 Roadmap for Action on Excellence
and Diversity in Research and Innovation
23" February 2026
Location: German Ministry for Research, Technology and Space, Kapelle-Ufer 1, 10117 Berlin

Draft Agenda

9:30 Arrivals (to allow good time for security check)

10:00 Welcome from the Host

10:10 Setting the scene: Martina Schraudner & Elizabeth Pollitzer

10:10-10:20 Introductions

10:20 - 11:00 Reports and recommendations from the workshops in Japan and South Korea: for
Policy, Research Content, Research Process, Human Capital, and Collaboration — Miyoko Watanabe,
and Heisook Lee

11:00 - 11:15 Break

11:15-12:15 Reports, reflections and recommendations from the workshops in USA, Canada and
Mexico, for Policy, Research Content, Research Process, Human Capital, and Collaboration- Rachelle
Heller, Catherine Mavriplis, Mina Konigsberg

12:15-12:45 Lunch

12:45-13:15 Reports, reflections, and recommendations from the workshop in Germany, for
Policy, Research Content, Research Process, Human Capital, and Collaboration — Martina Schraudner
13:15-14:30 Participatory activities to connect and consolidate the recommendations into themes
and priorities — Clemens Striebing

14:30 - 15:30 Identifying actors, stakeholders, and good practice/impact case studies for each
category

15:30-16:00 Final reflections

Participants (names in italics — awaiting confirmation)
Daniela Homberg, the Ministry

Rachelle Heller, George Washington University
Catherine Mavriplis, Ottawa University

Mina Konigsberg, Metropolitan Autonomous University, Mexico
Martina Schraudner, Technical University Berlin
Jonathan Dawes, University of Bath

Curt Rice, Fulbright Norway

Elizabeth Pollitzer, Portia

Eva Reichwein, DFG

Lucio Pisacane, CNR

Miyoko Watanabe (remote connection)

Heisook Lee (remote connection)

Max Voegler, Elsevier

Ylann Schemm, Elsevier Foundation

Ben Pollitzer, Portia

Clemens Striebing, Fraunhofer CeRRI

Gates Foundation

Katerina Svickova, DG RTD

Magdalena Gryszko-Szantd, EIT

Logistics

The recommended hotel is Upper West Hotel, Kantstrasse 163-165 Berlin-Charlottenburg (10 min
fron the Ministry); Fraunhofer can reserve rooms at the rate they use. LET ME KNOW IF YOU WANT TO
BE ON THE LIST

Get together dinner on the 22 Feb. - LET ME KNOW IF YOU CAN/WANT TO BE INCLUDE
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\

Reports and recommendations

from the workshops in Japan

Science Council of Japan

Miyoko O. Watanabe
Kaoru Tamada

23rd February 2026 63 1
Final workshop on updating and improving the 2013 Roadmap for Action on Excellence and Diversity in Research and Innovation



Workshop on Developing a Roadmap for Follow-up to Gender Summit(GS)

Date: 5 November 2025
Venue: Science Council of Japan(SCJ) Conference Rooms 6C1, 6C2, & 6A1
(Hybrid format)

Organizer: Science Council of Japan
Division of Science & Engineering, Subcommittee on Gender & Diversity

Purpose:
e This workshop was held as part of the Science Council of Japan’s efforts
to address the relationship between science, technology, & gender
as an international issue & to contribute internationally.
e Follow-up to Gender Summit 10 (GS10) held in Japan in 2017.
e Review progress since GS10.
e Develop a new action roadmap looking ahead to the next ten years.
e Contribute from Japan to the formation of an international GS Roadmap 2.0.

Chief Facilitators: M.O. Watanabe / K. Tamada
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Workshop Program

10:00-10:30 Self-introductions
10:30-11:00 Opening session:
explanation of the WS objectives, introduction of initiatives in other
countries, & overview of the workshop process
(Video presentation by Elizabeth Pollitzer / explanation by Watanabe)
Move to breakout rooms (10 minutes)
11:10-12:00 PartI (first half): Group discussions (50 minutes)
Lunch break (1 hour)
13:00-14:00 PartI (second half): Continued group discussions (1 hour)
14:00-14:20 Group summaries
Move to plenary room (10 minutes)
14:30-15:00 Group presentations (30 minutes)
15:00-16:30 Part II: Plenary discussion (1 hour 30 minutes)
16:30-17:00 Overall synthesis & wrap-up (30 minutes)



WS Themes & Teams

Theme(group) 1: Initiatives to Increase Female Students & Women Researchers
In Science & Engineering & to Promote Their Active Participation
e Effects, evaluation, & challenges of affirmative action in engineering fields in Japan
e Creating environments in which women can thrive;
issues related to high school girls” progression to university
Facilitator: Toshie Hori
Participants: Yukari Ito, Mihoko Nojiri, Hiromi Nakano
Expert: Elizabeth Oda (Women in Science Japan)

Theme(group) 2: Gender Equality from Asian Perspectives
e Rethinking Western-led gender equality from Asian (Japanese) perspectives
e Redefining gender equality, including issues related to men & boys
Facilitator: Miyoko O. Watanabe
Participants: Takuji Nakamura, Takeshi Saito
Expert: Kumie Inose (National Institutes for the Humanities)

Theme(group) 3: Advancing Science & Technology by Integrating Gender as a Key Factor
e Gendered innovations
Facilitator: Kaoru Tamada
Participants: Chizu Sekine, Akiko Suyama, Michiko Oba
Expert: Ginko Kono (Professor, Kyushu University)



Activities of this WS
— Focusing on Follow-up to G510 in Tokyo —



Global Expansion of Gender Summit

2020
Nov.

Roadmap 1.0 @ @

Roadmap for Action on || Seoul Declaration Tokyo Recommendation
EivilrSittﬁiEXC-eHence e EIneE Of ZEne el To acl:lcelerate progress & BRIDGE G522 Y G524 .
or Nor merica
N biEe TesiEelen & actions towards achieving ambitions O
innovation, & criteria for of the SDGs asenda i *
EU’s Horizon 2020 cffective muli . o002 | 2008 | 2025 | 2025
Gender is_sues addressed in_ axenolder coflaboration 1) Gender differences as impact Oct  June | May | Nov
STl & defined as cross-cutting {} factor for advancing ST
The Role of Gender- 2) QE as.su.cces.s factor for
based Innovations ) é”é;%'“k'gg d'ffiref“t ED(?S
for the UN SDGs .U as diversity ractor rtor

Gender research improving social inclusion

able to improve
delivery of SDG
targets
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Tokyo Recommendations: BRIDGE

Gender equality is an essential determinant of societal sustainability and wellbeing and affects
how science, technology and innovation can improve people’s lives. It is realized through
interventions to create equal opportunities between women and men; and implementing scientific
understanding of gender, and of related differences, as important and intersecting factors in
creating societal benefits for all. Bridge Gender and STI

Gender equality should be integrated into the implementation of all 17 SDGs, because gender
equality within science, technology and innovation provides a BRIDGE through which targets of
all 17 SDGs can be connected to enhance implementation success of the UN SDG agenda.

Bridge SDGs

Gender equality in the context of SDG targets must recognize the influence of human and societal
diversities, and, in particular, how science and societies define and BRIDGE the roles and
attitudes to women, girls, men, boys, ethnicity, race, cultures etc. Gender Equality 2.0 should
be adopted by all stakeholders, including industry when planning and implementing actions to
achieve sustainability.

Bridge all People
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Gender Equality 2.0 based on Gender Equality 1.0



Activities of this WS

— Roadmap looking ahead to the next ten years —



A 10-Year Integrated Roadmap Framework
Group Discussions & Plenary Discussions

Part I: Group Discussions

Theme 1: Initiatives to Increase Female Students & Women Researchers in S&T & to Promote Their Active Participation

Extracted items from GS10 Discussion on the day New Roadmap (2025)

Short-term Goals/Actions (1-3 years) Target | 2 issues Short-term Goals/Actions (1-3years) Target
Mid-term Goals/Actions (3-5 years) stake 8 issues Participants’ comments DAKI* Mid-term Goals/Actions (3-5 years) stake
Long-term Goals/Actions (5-10 years) holders | 3 jssues Long-term Goals/Actions (5-10 years) holders
Theme 2: Gender Equality from Asian Perspective
Extracted items from GS10 Discussion on the day New Roadmap (2025)
Short-term Goals/Actions (1-3 years) Target 1 issue Short-term Goals/Actions (1-3years) Target
Mid-term Goals/Actions (3-5 years) stake | 5issues Participants’ comments DAKI* Mid-term Goals/Actions (3-5 years) stake
Long-term Goals/Actions (5-10 years) holders | 2 issues Long-term Goals/Actions (5-10 years) holders
Theme 3: Advancing Science & Technology by Integrating Gender as a Key Factor
Extracted items from GS10 Discussion on the day New Roadmap (2025)
Short-term Goals/Actions (1-3 years) Target | 8 issues Short-term Goals/Actions (1-3years) Target
Mid-term Goals/Actions (3-5 years) stake | 6 issues Participants” comments DAKTI* Mid-term Goals/Actions (3-5 years) stake
Long-term Goals/Actions (5-10 years) holders | 2 issues Long-term Goals/Actions (5-10 years) holders

Part I : Plenary Discussions

Plenary Discussion: Priority Areas and Concrete Actions for the Next Ten Years

Additional Issues to Be Addressed

Short-term Goals/Actions (1-3 years) Target 1 issue Actions
Mid-term Goals/Actions (3-5 years) stake 1 issue Actions
Long-term Goals/Actions (5-10 years) polders | 1 jssue Actions
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A 10-Year Integrated Roadmap (2025-2035)

Part I. Group Discussions

Theme 1: Initiatives to Increase Female Students & Researchers in Sci. & Eng., & to Promote Their Active Participation

Extracted items from GS10

Discussion on the day

New Roadmap (2025)

Networking and coordination among initiatives by companies and
NPOs were highlighted as important.

appropriate use of AI;

(3) provision of educational opportunities
without gender bias; and

(4) presentation and dissemination of
female role models.

Short-term Goals/Actions (1-3 years) Target Participants’ comments DAKI* Short-term Goals/Actions Target
stakeholders 1-3years) stakeholders
Promoting healthy subject choices (science vs. |National Various initiatives—such as science summer schools for junior and Healthy subject choices for female National and local
humanities) for female students in secondary |governmen senior high school girls implemented with the support of academic students in primary and secondary governments,
education. t agencies, |societies, university-led STEM pathway programs for female education should be promoted as a matter |academic societies,
local students, and JST-funded programs—have been implemented on a of urgency. universities,
governmen continuous basis. However, systematic evaluation is required to In implementation, attention should be companies, NPOs,
ts, assess the actual outcomes of these initiatives. paid to: primary and
. Universities face a dilemma in securing sufficient time and resources ) . L.
academic ] (1) evaluating the effectiveness of existing |[secondary
societies, Programs led by companies and NPOs are particularly effective, and initiatives by governments, universities, educational
Issuel and corporate role models have a strong positive impact. K&I academic societies, companies, and NPOs; |institutions, and
universities |STEM pathway support initiatives are especially effective when (2) implementing STEM pathway support |parents.
implemented jointly with parents, particularly for junior high school jointly with parents, particularly at the
students. Expanding networks among stakeholders is desirable. junior high school level;
Male faculty members should also actively participate in events (3) reviewing high school subject-
targeting female students. streaming and entrance examination
Japan'’s high school subject-streaming and entrance examination systems; and
systems may hinder healthy subject choice. (4) ensuring active participation by men as
well as women.
Across countries, the proportion of women in |All The importance of programming education for elementary and junior To increase the proportion of women in National and local
engineering and computing remains extremely |countries. |high school students was emphasized, along with the need for engineering and computing, the following |governments,
low (3.5-6%), indicating the importance of foundational AT education. should be promoted: academic societies,
early-stage educational interventions. A lack of female "°'_e models was identified asa b_a”'ie"' (1) early-stage education beginning in universities,
i:t:eecrﬁf:ools with balanced gender participation were found to elementary and junior high school; companies, non-
Issue 2 I&A (2) education on the fundamentals and profit organizations

(NPOs), and
primary and
secondary
educational
institutions.
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A 10-Year Integrated Roadmap (2025-2035)

Part I. Group Discussions

Theme 2: Gender Equality from Asian Perspectives

Mid-term Goals/Actions (3-5 years) ::;3:;o| dere Participants’ comments DAKI* Mid-term Goals/Actions (3-5 years) :; rlf:lzol ders
Evaluation systems must take into account conditions |MEXT and other e This may be an opportune time to transition to In Japan, education related to gender equality should |[MEXT and other
and contexts specific to regions and countries, and government forms of education made possible by declining be advanced by appropriately integrating gender government
must provide benefits to both women and men while agencies birthrates. Within the shift away from uniform equality into the transition—amid declining birthrates |agencies
being inclusive of all minority groups, including gender. education for large numbers of children toward —from uniform education for large numbers of
Issuel education that values each individual and A children to education that respects the individuality of
respects diversity, gender equality should be each learner. This entails examining and
thoughtfully addressed. implementing new approaches to education that are
made possible precisely because of declining
birthrates.
Gender equality as articulated in the SDGs must be Industry, e The understanding that gender equality is not Gender equality as set out in the SDGs should be Industry,
advanced with due consideration of societal diversity, |government, and solely a women's issue, and that multiple factors advanced with careful consideration of societal government, and
particularly how society recognizes and defines the academia are interconnected, has begun to spread. diversity, particularly how society recognizes and academia
meanings and roles played by women and girls, men stakeholders, and Awareness and understanding of intersectionality defines the meanings and roles played by women and |stakeholders, and
and boys, as well as ethnicity, race, and culture, and the media. have also been increasing. girls, men and boys, as well as ethnicity, race, and the media.
e the relationships among them. This should be = culture, and the relationships among them. This
positioned as Gender Equality 2.0, a sustainable should be positioned as Gender Equality 2.0, a
challenge to be addressed by all stakeholders, including sustainable challenge to be addressed by all
industry. (GS10 Tokyo Recommendations) stakeholders, including industry. (GS10 Tokyo
Recommendations)
Although approaches to promoting gender equality and (Government e Information sharing is increasingly taking place Although approaches to promoting gender equality |Government
diversity vary depending on regional, environmental, agencies, academic |within international academic organizations and diversity vary depending on regional, agencies,
cultural, and historical contexts, sharing perspectives societies, and SCJ. |across various fields. Broader, cross-cutting environmental, cultural, and historical contexts, academic
Issue3 and practices across countries is indispensable for discussions that connect these efforts across K sharing perspectives and practices across countries is [societies, and SCJ.

advancing science and innovation.

disciplines should be further advanced.

indispensable for advancing science and innovation,
and such efforts should be actively promoted.

74
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A 10-Year Integrated Roadmap (2025-2035)

Part I. Group Discussions

Theme 3: Advancing Science & Technology by Integrating Gender as a Key Factor

Long-term Goals/Actions (5-10 years) | oo Participants’ comments DAKI* Long-term Goals/Actions Target
stakeholders (5_10 years) stakeholders
Gender equality must be embedded in the Society at large. [It is necessary to systematically organize Gender equality must be embedded in the Government
implementation of all 17 Sustainable gendered innovations not merely as an extension implementation of all 17 Sustainable agencies
Development Goals (SDGs). Gender equality that of past efforts, but also by incorporating new Development Goals (SDGs). Gender equality
advances in tandem with science, technology, technologies—such as AI—that have advanced that advances in tandem with science,
and innovation is linked to each of the SDGs and rapidly since the establishment of the SDGs. technology, and innovation is linked to each of
serves as a bridge that promotes the the SDGs and serves as a bridge that
Issuel |achievement of all 17 goals. K promotes the achievement of all 17 goals.
Furthermore, it is necessary to concretely
redefine and systematically organize gendered
innovations as a shared understanding,
incorporating new technologies such as Al
that have advanced rapidly since the
establishment of the SDGs.
At present, many companies are at least proactive At present, many companies are proactive in |MEXT and other
in recruiting female students in technical fields; recruiting female students in technical fields; |government
however, the absolute humber of female students however, in addition to the overwhelming agencies
remains overwhelmingly insufficient, and in some shortage of female students in absolute
cases female students do not aspire to numbers, there are also cases in which female
employment in STEM-related companies. As a students do not aspire to employment in
Issue? result, gender equality in the fields of science, A STEM-related companies. As a result, gender

technology, and innovation remains far from being
achieved. While the underlying factors should be
clarified through academic research, the
government should also initiate concrete actions
immediately, as the business community considers
that there is no time to wait for research results.

equality in the fields of science, technology,
and innovation remains far from being
achieved. While the underlying factors should
be clarified through academic research, the
government should also begin concrete
actions immediately.

75
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Priority Areas & Concrete Actions for the Next Ten Years
Part II : Plenary Discussion by all members

Additional Issues to Be Addressed

Short-term Goals/Actions (1-3 years)

Target stakeholders

Actions

Issuel

There is an urgent need to consolidate
measures addressing gender perspectives in a
society that coexists with AI. In particular,
concrete responses must be developed
without delay for AI-related education—from
multiple angles, including training AI
researchers, Al education itself, and education
in environments where Al is present.

Government agencies,
educational
institutions, and
society at large.

From the perspective of developing Al
researchers, it is necessary to
strengthen mathematics education
broadly for pupils and students.

In fields where Al is used as a tool by
end users, it is preferable to promote
the integration of the humanities and
sciences and to leverage human
resources with backgrounds across
diverse disciplines.

Ethical considerations are required in Al
research, Al education, and AI use, and
there is a need to raise awareness of the
relationship between Al-related ethics
and gender, including their
intersectionality.

76
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A 10-Year Integrated Roadmap (2025-2035)

Part I. Group Discussions
Theme 1: Increasing Female Students & Researchers in STEM & Promoting Their Active Participation

Key Issues :
-Persistent gender imbalance in STEM fields, particularly in engineering & computing.
-Early educational pathways & university entrance examination systems that constrain healthy subject choice.
-Limited evaluation of existing outreach & support programs
-Insufficient role models & uneven institutional commitment.

Short-term Priorities (1-3 years)
-Promote healthy subject choices for girls in primary & secondary education through evidence-based evaluation
of existing programs.

-Strengthen early STEM exposure (especially programming & Al literacy) with parental engagement.
-Actively involve male educators & leaders in initiatives targeting female students.

Mid-term Priorities (3-5 years)
-Establish fair & transparent evaluation systems for diversity promotion that reflect national & institutional contexts.
-Collect & analyze high-quality, gender-disaggregated data across research, education & employment.
-Ensure evaluation systems benefit all genders & minority groups, recognizing diverse career trajectories.

Long-term Priorities (5-10 years)
-Increase women'’s representation in senior academic & decision-making positions across all disciplines.
-Create sustainable, harassment-free research environments with work-life balance.
-Support women researchers in fixed-term & competitiVe employment systems. 15



A 10-Year Integrated Roadmap (2025-2035)

Part I. Group Discussions
Theme 2: Gender Equality from Asian Perspectives

Key Issues :
-Diverse cultural, historical, & institutional contexts across Asia shape gender equality outcomes.
-Tensions between short-term affirmative measures & long-term inclusive frameworks.
-Growing relevance of intersectionality in understanding gender disparities.

Short-term Priorities (1-3 years)
-Ensure evaluation systems are context-sensitive & inclusive of all genders & minority groups.

-Clearly communicate the rationale & objectives of women-focused measures, emphasizing equity rather than
exclusion.

Mid-term Priorities (3-5 years)
-Integrate gender equality into broader educational reforms responding to demographic change
(e.g., declining birthrates).
-Promote Gender Equality 2.0 as a shared, sustainable responsibility across industry, government, academia
& media.
-Strengthen Asian regional networks for data sharing, comparative analysis, & mutual learning.

Long-term Priorities (5-10 years)
-Move beyond one-dimensional historical interpretations by highlighting women’s diverse historical agency
through interdisciplinary scholarship.
-Recognize & respect diverse family structures & life courses as foundations for inclusive societies.

78
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A 10-Year Integrated Roadmap (2025-2035)

Part I. Group Discussions
Theme 3: Advancing Science & Technology by Integrating Gender as a Key Factor

Key Issues :
-Gender differences remain insufficiently analyzed as scientific & technological factors.
-Weak integration of gender perspectives into research design, funding, & innovation systems.
-Poor gender balance in engineering limits the societal impact of STI.

Short-term Priorities (1-3 years)
-Establish gender-related databases as concrete tools for gender mainstreaming.
-Promote R&D that explicitly embeds gender as an analytical factor, particularly in engineering.
-Utilize existing platforms (e.g., researchmap) to build inclusive research networks & reduce administrative burden.
-Develop leadership & management programs addressing gendered barriers to promotion.

Mid-term Priorities (3-5 years)
-Position Gender Equality 2.0 as a core principle across all stakeholders.
-Adapt international best practices (e.g., EC Horizon Europe) to national funding & evaluation systems.
-Increase women'’s participation as authors, reviewers, & leaders in research communities.

Long-term Priorities (5-10 years)
-Embed gender equality across all 17 SDGs, positioning gendered innovations as a bridge accelerating progress
toward all goals.
-Redefine Gendered Innovations to incorporate emerging technologies such as Al.

-Take immediate governmental action to address shortages of women in STEM, alongside continued academic
research.

79
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A 10-Year Integrated Roadmap (2025-2035)

Part II: Plenary Discussion

Short-term Priorities (1-3 years)
-Develop urgent, coordinated responses to gender perspectives in an Al-integrated society.
-Strengthen mathematics education for future Al researchers while promoting interdisciplinary talent for Al
application fields.
-Address Al ethics through an intersectional gender lens across research, education, & use.

Mid-term Priorities (3-5 years)
-Shift primary & secondary education toward teaching the essence of scholarship, supported by diverse teaching
staff.
-Reform teacher certification systems to enable participation of foreign nationals & doctoral-level researchers.
-Diversify teacher training & textbook development processes.

Long-term Priorities (5-10 years)
-Build a society that broadly recognizes diversity & gender equity.
-Promote a shared understanding of the shift from formal equality to substantive equity in response
to social change.
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A 10-Year Integrated Roadmap (2025-2035)

Cross-cutting Principles

1. From Equality to Equity
Policies must address structural disadvantages & unequal starting points, rather than relying solely
on formal equality.

2 . Intersectionality
Gender must be analyzed in conjunction with other attributes such as ethnicity, socioeconomic status, region,

age, and so on.

3. Evidence-based Policy & Evaluation
High-quality, gender-disaggregated data & transparent evaluation systems are essential for accountability
& improvement.

4 . Gender as a Scientific Resource
Integrating sex & gender analysis enhances research quality & innovation outcomes across all disciplines.

5. Shared Responsibility
Advancing gender equality requires coordinated action by government, academia, industry, media, & civil society.

81 19
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