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OECD
AHELO (Assessment of Higher Education
L earning Outcomes)

Economics Assessment | Economics Assessment
Framework Instrument

QAA (Quality
Assurance Agency for
BARZMEE Higher Education)
. Tuning-AHELO
SHRERE Subject Benchmark Conceptual Framework
Statements
of Expected and
Desired Learning
b [ VAN:: k4 .
EHRFDE Economics (2007) Qutcomes in Economics

ETS (Educational
Testing Service)

TUCE (Test of
Understanding of
College Economics)

(B 11al - EkFT)

GRE Subject Test in
Economics

3.
H[E D QAA 2L 5 Subject Benchmark Statement: Economics 5 2 ii(2007) Tl

[Subject knowledge and understanding| & [Subject-specific skills and other skills |
D2HENEITENTND, $BEIL,
Subject-specific skills
The transferable concept

Numeracy
TR ST %, transferable concept I%, Craven (1993)IZHIkd %,

4.
OECD iZ X 5 AHELO Economics Assessment Framework T, FEHKE (learning

outcomes) 2% 2 DO THENK I LTV 5,

%11, Tuning 7m ¥ =7 M2 X% QF EHEA (Framework for Qualifications of the
European Higher Education Area) IZHKT 26D TH LS, HIZZTHUE, JQI (Joint
Quality Initiative) (ZJ % Dublin descriptors (ZHIK L TV 5,

BRI, UTFTOS5HEE TR SN D,

1. Students should be able to demonstrate subject knowledge and understanding
II. Students should be able to demonstrate subject knowledge and its application to real



world problems

III. Students should be able to demonstrate the ability to make effective use of relevant
data and quantitative methods

IV. Students should be able to demonstrate the ability to communicate to specialists and
non-specialists

V. Students should be able to demonstrate the ability to acquire independent learning
skills

HE I TIE, 3HEEOBMENRENTWND,

A. Key economic concepts
B. Microeconomic concepts
C. Macroeconomic concepts

Z ZT® key economic concepts (%, QAA @ transferable concept & numeracy (Z Hi &
THLOTHY, LLFOSHEANRIN TN D,

Opportunity cost

Incentives and expectations

Equilibrium and disequilibrium

Strategic thinking

The relevance of marginal considerations
The possible gains from voluntary exchange
Systems and dynamics

Numeracy

521X, QAA @ subject-specific skills ICHRT 2D THY, LFTO4HANRINT
(AT

Abstraction

Analysis, deduction and induction
Quantification and design
Framing
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O’Doherty, Street and Webber (2007)Tix, EHENPRFFEFAEFAICERT S
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Developments in policy and relevance (x)
Inter-connections (x)

Macroeconomic variables and relationships (x)
Microeconomics (x)

Interdependency of markets and welfare (x)
Impact of expectations and surprises
Equilibrium, disequilibrium and stability
Marginal considerations

Incentives and their effects

Social costs and benefits




‘ Opportunity cost

x)D>W= 5 HHE X AHELO (QAA) (Zix72\, £72, AHELO (QAA) |Zi3fth|Z strategic
thinking, possible gains from voluntary exchange 3% %,
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generic |3 & 512 instrumental, interpersonal, systemic ¢ 3 FE¥EIZ/E S, 21K T 30
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Craven, J. (1993), “The Skills of an Economist,” Royal Economic Society Newsletter,
April, 4-5.

O’Dohety, R., D. Street and C. Webber (2007), “The Skills and Knowledge of the
Graduate Economist,” Royal Economic Society Newsletter, October, 5-11.



#1 ODohety, Street and Webber (2007)(Z X % skill
Ranking
1 Work as team
2 Communicate clearly in writing
3 Communicate clearly in speech
4 Be objective
5 Organize/interpret/present quantitative data
6 Communicate complex concepts
7 Apply real world
8 Apply knowledge
9 Deal with complexity
10 Locate principal information sources
11 Solve complex problems
12 Abstract (balance simplification and relevance)
13 Use IT effectively
14 Research independently
15 Use diagrams appropriately
16 Build/use models
17 Sensitive to social/cultural/political issues
18 Strategic and means to ends
19 Debating skills
(HFT) O’Dohety, Street and Webber (2007), Table Al.



#2 Tuning 7B Y =7 NI XD competence
Ranking
1 Capacity to learn
2 Capacity for applying knowledge in practice
3 Capacity for analysis and synthesis
4 Problem solving
5 Concern for quality
6 Teamwork
7 Capacity to adapt to new situations
8 Information management skills
9 Interpersonal skills
10 Capacity for generating new ideas
11 Oral and written communication in your native language
12 Ability to work autonomously
13 Capacity for organisation and synthesis
14 Will to succeed
15 Decision—making
16 Critical and self—critical abilities
17 Elementary computing skills
18 Ability to work in an interdisciplinary team
19 Initiative and entrepreneurial spirit
20 Ability to communicate with experts in other fields
21 Basic general knowledge
22 Ethical commitment
23 Grounding in basic knowledge of the profession
24 Project design and management
25 Leadership
26 Knowledge of a second language
27 Ability to work in an international context
28 Appreciation of diversity and multiculturality
29 Research skills
30 Understanding of cultures and customs of other countries
(HFT) Tuning Educational Structures in Europe, Table 3.



Business T key generic competences & S 3172 D%

Apply knowledge within defined boundaries

Have self-awareness

Plan and manage time

Demonstrate interpersonal skills

Adapt to new situations

Use basic business software

Search for and analyse information from commonly—used economic and business
sources

Make oral & written presentations in native language

Continue learning in primary and related fields

Act ethically within a defined role
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http://www.qaa.ac.uk/AssuringStandardsAndQuality/subject-guidance/Pages/Honours-
degree-benchmark-statements.aspx





