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Overview of the Survey

Period: August 20─November 10, 2003
We sent: All the members of 39 academic societies        

(more than 300,000 members)
Questionnaire Format: Web and Paper 

# of Respondents: 19,291 (96.5 % by Web format)
Gender Ratio: Male 83.7 %，Female 16.1 %，N/A 0.2 %
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Number of Respondents 
in each Academic Fields



Organizations of 
Respondents

Universities 47.5 %



Age Distribution



Environments/Opportunities 
Necessary for R&D
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Job Positions and 
Female Ratio

Corporations Universities Public Res. Inst.



Quantitative Analysis 
using Job Position Index



JPI vs. Age
(for each Organization)



JPI and Annual Budget /
# of Subordinate (Corporations)
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JPI and Annual Budget /
# of Subordinate (Universities)
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JPI and Annual Budget /
# of Subordinate (Pub. Res. Inst.)
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Working Hours per Week



Factors Necessary for 
Work/Life Balancing



Barriers for Female 
Researchers/Engineers



Ways to Promote Gender 
Equality



Summary
Wide gender gap in the field of S&T in Japan

Delay in Promotion (especially, in universities)
Wider Gap in R&D Resource Allocations

Gender gap as a consequence of long-
standing fixed gender role in Japanese 
society

We proposed actions on R&D funding and 
support for childrearing based on the survey 
data.
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